C om pre he nsive cardiovascular risk reduction programs at the workplace can make a significant contribution to the health and well being of employees and not only reduce corporate health care costs over time, but communicate a sense of employer concern for workers.
The six articles in this issue of AAOHN JOURNAL provide almost all of the information needed to develop a comprehensive cardiovascular risk reduction program.
The authors address program design, evaluation, marketing, corporate culture and behavior change, and cardiac rehabilitation. It is extremely important that a cardiovascular risk reduction program be a comprehensive and coordinated effort to reduce or eliminate those risk factors that can be modified: smoking, overweight, high blood pressure, elevated serum cholesterol, and lack of exercise.
Utilizing the nursing process, the occupational health nurse can assess the employee population, plan and implement an appropriate program based on the assessment, and con-. duct a structured ongoing evaluation.
Marketing to both management and employees is critical to developing a successful program. The strong sense of community and the built in support system that exists in many. workplaces make them excel-lent settings for health promotion/ disease prevention activities. Occupational health nurses frequently are the primary, if not the only, on site professional health care provider. They are known and trusted by the members of the occupational community. This close personal relationship can contribute toward removing many of the barriers to a successful program.
In 1988 AAOHN surveyed members as a first step in the development of a strategic, long range plan. Results indicated that members placed a very high priority on the Association actively collaborating with them to demonstrate the value of a comprehensive occupational health nursing program with a strong prevention component. We believe the content of this Journal will assist occupational health nurses to design and market programs that will confirm to both workers and management the effectiveness of professional occupational health nurses.
On September 6 and 7, the Year 2000 Health Objectives will be announced formally at a national invitational conference titled "Healthy People 2000." Speakers include Secretary of Health and Human Services Sullivan and Surgeon General Novello. President George Bush has been invited to deliver the keynote address, and is expected to attend. AAOHN is one of a select group of professional societies chosen to exhibit at the conference.
AAOHN has been a member of the consortium convened by the Institute of Medicine and the Public Health Service to develop the objectives. Through members' testimony at public hearings, many sets of comments, and staff attendance at working meetings to help refine the objectives, we believe occupational health nursing has had a great deal of input into their development.
This issue of AAOHN JOURNAL appears during the same month that the objectives are to be launched. It is just the first step in our concerted effort to work with federal and state governments, professional colleagues, and the private sector toward achievement of the 
